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A6STBACT 

The Urban Adult Education Institute (UAEI) directed 
activities in five sajor areas: professional and continuing 
education, adult basic education, systess .-^alysis, eiploysent, and 
coMiinity involvesent. Because of a tise lapse between activities and 
evaluation, professional and continuing education objectives and 
systess analysis objectives could not be effectively judged. The 
evaluation focused prisarily on student outcoses and based its data 
analysis on 62 student questionnaires. The document. offers a detailed 
analyses of the responseid related to: (1) desographic inforsation; 
(2) reasons for attending UAEI; (3) education, skill, and eiployieht 
levels on entering the institute; (4) organization seibership; (5) 
voter registration; (6) social involvesent; (7) the effectiveness of 
the institute Is job training; and (8) student views of &ctivities, 
facilities, and outcoses at the institute. It was concladed that, in 
the area of adult basic education, the progras was soderately 
successful* Mathesatics, consuser education, hose and fasily living, 
and social studies were considered useful areas of study. Staff 
effectiveness, facilities, and course content all scored high 
ratings. Beviewing responses related to the institute* s effectiveness 
in job training and retraining, results indicated soderate success. 
Besponses also indicated that participants were active in social, 
political, and cossunity affairs. (HN) 
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EVALaATIQN OP THE tJRBAN mUS EDUCATION INSTIOTI 

Baoteound 

EitabXlibiasnt 

Tha UrlNUEi Adult EiSuoatlon Institute (UAKt) vao estaUlshed in the fall 
of 1967* HbM project was funded tiy the mohigan State Board of Eduoatlon 
with BUffplenental funding hy the United States Of fioe of Education (USQE). 
Th9 Detroit Board of Eduoation Iseoaae the adodnietsative eeent. 

A^wrt ■4! ^tiye Straotnre 

UAEI vas adniniatered tfj an Eseoutiva Conndttee with representatives 
fjram the Detroit Board of Eduoation, the State Departnent of Eduoation, 
and Vaame State University* A project director and an associate project 
director were also selected at this tinef 

Faoilitiee 

UAEI is housed in a three-atozy building at 8721 John 0. Iiodge in the 
Bemsn Kief er Hospital ociqpXext The building, like otfaera in that area, 
vaa oonstructad and used for hoapital wards, clinics, and nurses* housing. 
At the outset, UAEI had the entire building at its disposal. Later, how 
ever, it shared the building vith the Ouidaaoe, Safety, and Driver Edu- 
oation Departasnts of the Detroit Board of Education* ^ 

Program of Activities 

UAEI proposed to direct its energies and resources in five major areas t 

1. Professional and Continuing Eduoation 
2i Adult Basic Eduoation 
5* Systems Analysis 
4* EBploymtnt 

OeoDtmity InvolveMnt 
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The jjRjor goal of UAKI waifij to identify ways to 'brsaden and inoxyoase 
eauoatlonal ana eniployroent opportunities for xmeducated adults throuis^ 
iBultiiaeaia apprpaohes, ualng the latest in «j(}ucatlopftl technology includ- 
iog proffrananea Inetruotloiii oonputer-aasisted Inetra'^tioxXf eduoational 
television and other forms of self-directed learxilntT eacperlenoes* 

Focal Points of Prograia Activities 
Profeselooftl and Contlnaing Education 

The ft?ofeaslon&l and Continuing: Education phase of UARI was to be dl- .... 
xeoted at the staff* The aim was to develop special training programs for 
administrators and instructor e that would rococ^iizei solve and prevent 
problems In adult education* There was also to be en ezaoination of specific 
professional problems relating to Instruotlonal progranmln^i career erowth» 
curriculum development and a broadening of professional understendlsg of 
adult education* The facilities of V/a^e State tTnlverslty ^SU) and other 
local learning Institutions were to be utilized to develop ana oaintaln the 
administrative ana professional skills needed • 

TTAEI Staff Maka^TTp 

Below t]:ie director and assistant direotort the staff of tJAEI was essen- 
tially paraprofesslonal* Aoide from the original director and assistant 
director there ware no ether certified faculty members t oxiA there was only 
one other faxjulty member with a degree* 'Tlie following is a breakdown of the 
VX^l staff end a definition of their roles* 

Adult Edupiation Specialist (l^ 'B i 

The AES was responsible for th& bulk of the classroom instruction at 
U/JDI* The desigzuation ia &omew>at a misnomer since the designees are mve 
"generallst" than "specialist." desiaimtion of ADS was unique to tJAKl 
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as no other Irifltruotlonal ateiT unUer the aegiy of the Detroit Board of 
Kducation ueed the title. ' 

Moet of the MiiS'a tau^fht baeic ed\icatio!i oXf;,e9es and GE3) preparation^ 
Of the eleve>n ABS*a eight were teaohiiig baeio education claiiees and GED 
preparation! one was in the testing department, on© ooordinated T7 High 
School and related activities, and one taught hasio mtheicatioBt hone re- 
pairs and did job development follow-up. 

Nei ^horhood Advocate (NA) 

The Neighborhood Advocate (Na) oloaely pasralled the Aides and School 
Connmmity Aaaiatants of the Great Cities Project. While this was generally- 
true, the NA*s in addition combined the work of an aide and that of com- 
munity liaison. Some 17A*s also instructed either part-time or full-time. 
!I!he work assignments of the NA's during; thie investigation were as follows t 
Vwo of the NA's were assigned full teaching schedules, and the remaining 
six worked in the areas of teacher aasistanoe, student interviewing, 
registration and ae receptionists. 

ITeiiaiborhood Liaison Specialist (lUS ) 

The KLS was envisioned ae the oonsunssate of both the AES end the M. 
■There were to be three levels ranging from Level I and ]tevel II with 
Level III being ultimate. There we3?e never more than t'/ro NLS'a. One 
(Ruth Watson acted as interim director) reached Level II, and one other 
(Level l) left the project. 

Adul t Basic Ediacatio n 
A prime commitment of was to t}\o area of Adult Basic Education 
(ABE). I'ivGi-y tstud^snt who enrolled «it UAr.'il, no matter wl-iat hie personal 
interests, had to couple those interests with A£1D courses. Basic education 

-J- 
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oourseB vero Gseen-fclaaiy the ftoa(!li>Tn.ic. oi'fftrince of the Ir.stlt\ite: Kn(ylish» 
nathematlcs, soci&l studies > aiid sclenca* 

Having as one major objective the involvement of a waximum muntier of 
\mad\icated and yndereduoated adiilta, mitl geared its program to the antio- 
Ipated yariety of baeio educational needs of ito potential oonsumera. 
OoBlng iDy referral, or by volunteering, the ITAEl student body was represent- 
ative of the gamut of differences. Of those who have enrolled in MEI, no 
less than 50 percent tested between grades 4 and 7, and around 50 percent 
tested between 0 and 4« The test resuits indicated that approximavely 
80 percent of UAEl efforts nnist reflect concentration in the area of basic 
elementary eduoation. 

Systems j'jialyels 

The Systems Analysis phase of VAf/t was to be a program of systematizing 
and organising researoh materlalB in order to provide consistent interpre- 
tation of data end assure validity and reliability in predictions end 
generalizations. To meet T7AEI needs in the areas of evaluating behaviosral 
changes, and organization of learning experiences. Systems i\na3:srsis hoped 
to work in the areas of instrumentation for Institutional prograimdng, career 
growth, professional evaluation, imicfue instrumentation Identification and 
creation. Systems Analysis was then to provide g-uidolines and instrumenta- 
tion for planning, developing and evaluating pilot programs created by tJ^I. 

BpTOloyment 

UAi;i»8 objective in the area of enploymsnt was to test a vnriety of 

progr^ of permanent employment for tlia undereducated adult. TJAiill also 

indicated that it would identify organizations that were involved in 

cooperative proL^rams aimed at job training, job upgrading and job retraining. 

tJASX proposed to identify, in the oonnunity, existing nei^ower resources 

end develop training programs relating to the job needs. 

-4^ 
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UAEI enviaioned itself as a center for the development and testing of a 
variety of programs and approacbes to enccuraj^a ttie effective involvement of 
adults at all levels in local community, city, state and national affairs. 
As a part of the UAEI eoimnltment its facilities and programs irauld be geared 
to the seeds of the conmunity. programs geared to the cooummity iirould hope- 
fully develop "interest, awareness, a feeling of personal >K>rth and a sense of 
coonunity involvement" leading to **^oint community and school action programs*" 

Evaluation Plan - 
There are tvo factors that bear haavily on the evaluation of the U^I 
for the period from J\ily 1967-March 1970# Those are the time lapse between the 
pro;}ect*s initiation and the evaluation effort, and the five equally important 
initial aims of the project, namely: (l) Professional and Continuing Education, 
(2) Adult Basic Education, (3) Systems Analysis, (U) Employment, and (?) Community 
Involvement* The time lapse is a factor in the evaluation because many of the 
original people are no longar associated with the project, and much of the original 
thinking associated with the project is no longer available* In addition, the 
people involved in the project, both as students and faculty, are not aeoesslble 
because their whereabouts are unknown. The alms of the project are, of course, 
a major factor in the evaluation because the project's attainment of Its stated 
goals is what the evaluation Is about. 

Although at the project's inception and throughout its early history the 
five alms were of equal Importance, this evaluation will concentrate on student f 
outcomes only. Therefore, the primax^y focus will be directed toward objectives i 
of the proposal which are essentially objectives 2, U and $ above. While it le 
undoubtedly true that objectives 1 and 3 above may have ha^ an Important effect 
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on student outconssy the foxner vaa dlreotod at etaff personnel and the 
latter iraa to Iw the devloe \7 vhloh the entire range of aotlvitiee and out^ 
OOMS ver* nsaeoxed through oonatfint oioal toeing of the Institute's pr<)gxains« 
Neither of the two objeotiTes (l«3) will be i^ored in this evaluation* 
Th97 axe howeyeri not the fooal points of Vae appraisal. 

Aside £rom asgr neoessaxy statistical analysis that nasr be presented in 
this report y the prisBaxy source of data is auestionnalre responses of etudentif 
%fbo attexided tJAEX between July 196? and Iteroh 1970* Lesser sources of data 
oaae txcm interviews and observations at the Institute* 

Qntstiona^ -t^^ THat Hbution and Prooedure ^ 
The questionnaire was fonwOated for tJAEI students with the speoifio ^ 
student behavioral objeots of the project as a gidde* It was offered to and 
soxutiaised bgr neidsers of the Research and Development Department as well m 
by a repvesentative of the ^eoial Fro;)eots office, and the oursei^tt director 
of XTAEX. 

Threuj^ consultation it was decided that a saople of between five and 
ten peroent of the student population attending XTAEI A:om July 196? throui^ 
Mucoh 1970 would be ader;^te« It was agreed also that since the enrollment 
figures for the period being (Evaluated approached 3, 000, a five peroent eaaple 
would be adegiuate. However, as the mailing list was being developed it beoaae 
apparent that some of the areas ffeom lAiioh VAEH students most often oame were 
areas in the process of some kind of change that could mean rather hi|(h 
txanslenoy. Ifhus, a sample of 406 enrollees (about eight peroent) made up the 
Initial mailing list. 

Queetionnaire Returns 

la late June 1971, the ciuestionnatres were nailed to the former tJAEI 
enrollees vhose names were on the mailing list, lay July 6, 1971, fiftr 
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questlonnalrftB (12 p«rcjent) had been completed anO retitmed. iUgihty-tliree 
(20 percent) Imd xetuxxied as not cl^>llver:^ule« liniorefore, no reoponae vae 
reoeive'd froo 68 percent of the oailirjg list. 

Inadvertently » the orl^final ntailin^ Hot was destroyed. A second and 
eipanded list was devised end sent out* The new maillot list netted 12 
oore conipleted questionnaires while auotner do7.en was not deliverable for a 
variety of reasons* Chief among the reasons was the fact that studeata moved 
without leaving a forwarding address* 

It was decided that efforts to get a larger saoiple would "be futile 
without an extended delay* ^Thusi it was concluded that the report would be 
based on the 62 returned and oonipleted questionnaires* 

Questionnaire Responses 

Denogranhio Iiifomation 

The first ei^^t questions on the questionnaire dealt with the backgrounds 
of the UAEiI students* The city in which the respondents resided i along with 
their sex* race^ citizenship, mrital status and age were considered* 



Table I 

DEMOQH/HHO DATA RmTTO TO UAEI STOPEMTS 



Race 


City 


Sex 


Citizenship 


Detroit 

» 


Hi^and 
Park 






Anerioan 


Native 






Yei 


No 


Bom 


Naturalized 


Black 


43 


3 


10 


56 


42 


4 


42 




V/Mte 


15 




5 


10 


13 


2 


13 




Other 


1 




1 


mm 


1 


m m 




1 


, 

Totals 


r 

59 
(95.'¥) 


(4.8^) 


16 


46 ^ 


56 
(90*5'/0 


6 

(9.r/0 


55 
(88.?^) 


1 
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Distribution by Ages of UA£X Respondents 



ncice 


Age 


17-20 


21-25 


26-30 


31-^0 


iH-50 


Over 50 


Black 


6 


6 


5 


15 


9 


3 


White 


3 


2 


3 


3 


k 




Other 




m 


1 


•* 


mm 




Total 


9 


10 


9 


16 


13 


3 


Percent 


lU.5 


16.1 


lU,5 


29.0 


21.1" 


1*.8 



Table III 
Marital Status of UAEI Bespondents 



Race 


Marital Status 


Siufile 


Married 


Divorced 


Separated 


Widow{ed) 


Black 


k 


17 


5 


6 


k 


White 


6 


lU 


2 


1 


2 


Other 




1 


m 




m 


Total 


10 


32 


7 


7 


6 


Percent 


16.1 


51.6 


11.3 


11.3 


9.7 



Approximately eight of the questions on the questionnaire 
related to information about enrollment into UASI, reasons for 
attending! ai^d other informs tion pertinent to activities at UAEI. 

-8- 
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Gources 




Percent 


Newspaper 


1 


1.7 


Radio or TV 


2 




Social .Agency 


51 


n;i 7 


A i'Tiend 


16 


26t7 


A 3*waent at VMZ 


6 




Other 


8 





The total percent exceeds 100 in the foregoin^j table because in Gome 
inatanoes there were dual responses. I?y far, the 62 respondents indicated 
that social a^noies provided direction to UA!i;i. The major portion of the 
remaining group learned of UASI tlirou^h friends, ('Jeptember I967 to March I97O). 

Table V 
Enrollment Of TJK&l By Year 



Yen.r 


Number 


Percent 


1967 


11 


10.3 


1968 


15 


?5.0 


1969 


18 


30.0 


1970 


Ifi 


26.7 



ERIC 
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Responding to reasons for attending UAlil, the foUoving responses 
Here indicated: 

Table VI 
Raasons for Attending UAEI 



Reasons 


Number 


Percent 


Basic Edttcation 


2 


3.2 


Wanted to loiprove 


12 


19. U 


Vlftnted to Finish High School 


30 




Recrxuaended by Social Worker 


8 


12.9 


Heeded More Education to 
Advance in Job . 


6 


9.7 


Needed More Education to 
Get Job 


10 


16.1 


To Take GED Test 


27 


^3.5 


Others 


11 


17.7 



Most respondents gave two or more reasons for attending (JAEI which 
accounts tot tne percent s totaling more than 100 percent* Table VI 
indicates th'At the principal reasons for attending UAEI were to' get a 
high school diploma. 

Host students appear to have spent more than one day per week and 
more than one hour per day at UASI. 



ERIC 
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Number Of Days Per Week At UiUfll 



Ifuober of 
lays 


number of 
ntudents 


Percent 


1 

lit 


2 


3.4 


2 


14 


24.1 


3 


8 


i5.e 


4 


3U 


D1.7 


5 


4 


6*9 



Table VIII 
number Of Class Hours Per Day 



liumbsr of 
Hours 


iiumbcr of 
i.tudents 


Percent 


1 


3 


5.3 


2 


17 


29*6 


/ 


19 


^3.3 


4 


13 . 


22.6 


5 


1 


i*e 


6 


4 


7.0 



Il- 
ia 



Jtey. Most ofto At mi BEST COW WAIIABLE 



Nuraberof 
Times Percent 



Monday 


2 


4.5 


Tuesday 


3 


6.5 


Thursday 


5 


10.9 


Non. & Thura. 


19 


41.3 


Non. & Wed. 


15 


32.6 


Tues. & Th\;tf8. 


2 


4.3 



The fifth day, Friday, at UAEl was reserved for teaoher workshops, tradn- 
lae and special tutoring. Those indioating attendance a fifth day in the week 
were there for special and individualized attention. 

'J!he pace in days and hours suggested \xy the above encompassed the tine 
span suggested by Table X. 

Table X 

Total Length Of Time Spent At UiiEI 



r l-m ii I I i.i t. 



Tine Number Percent 

less tlian One Tear 43 ' 7^,3 

One to Two Years 5 8.9 

Two to Three Years 8 14.3 



-X2-' 
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A tliird seotion of th(& ei.ueation:j«.ir« a ©alt vdth eancfvtional and other 
eldll lovela upon entry into VASl. iable XI jjhowa that the students enter- 
ing UAEI varied mxMly in the years of s<ihooling they had oornpleted. 

Table XI 

Highest Grade Completed Before ?Jnroliir*s At VP.El 



Higheat Srade 



Cocipleted 


Number 


Percent 


Less thBXi Fourth 


4 


6.8 


.Fourth to Ejjghth 


13 


30.5 


One Year Hi^ School 


8 


13.6 


Two Years High School 


14 


25.7 


Three Years High School 


15 


25.4 



In addition to the limited educational backgrounds, there were equally 
low levels of special skill training among TJAEl exaolleee, The respondents, 
having some special skill as well as the level of skill, may be found in the 
following Tablet 

Table HI 

Speoial Training And Iievel Of Training 
taber with Bpeoial Skills Kind of Speoial Training 



Seml- 

M M Sktlled gkii;Le^ Unskilled 

13 38 6 6 7 

(25.5?^) (74.59^) (31.6^.) (31.6^;^) (36.8915) 



-13- 
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:'iot=it OX' the i^'eaporulents who orccoll'-ii-;! y.l x;h:.l 'Jurirv? Uig periotj here 
evaluated had Tjocn ei^pd.o,y«a crtci wtTc >-..!'jiplc^\.- v/!v:.>r :yt\Ry anrolied at ll/>?.ll, 

Tc-Vilo .0:1:1 

. ■ c..icp4.o.-\aj»!iri i i-i-ior To ...nc] *joi'. .:raG> ^.ix'ut Vb VAitl 



Employment l^ior to l^irollraerib '.KyXv^/i^^ei:.^ viicii 'r.rollGcl at U/J^I 



j\ill Time P?i rt Titac-) j.iiiv'ic/'-'^d Not I^topl oygd 

52 o 29 



The level mO variety of jobs mo-ii% the reBporiclents are apparent In the 
succeeding table; 





TublG XIV 








Job By ."kl.ll Ii0-vQl 






T f ■ ^1 1. i-r 

rlkilled 




jjomestio 


Other 


( 2^>0 


3 P$ 

(no.'v:.) (4.1'.') 


( 


2 



A fourth iaisi of oonBiGeration on the TJ/iJ questionnaire vas organiza^ 
tion tuemberistdp. 

Table XV 

Orgsxiiaation Ifemberohip Of BespondiA^ XiiV£I. Students 



m Blook gjub 


LodfejG Church 


Booyter Olub 


None Other 


12 10" 


0 


.52 


1 


16 5 


(24.0^^) (le.Sr;) 


(13.5',0 


(34.2;^) 


( l.T/O 


(26.7^0 (8.5;0 








(n»!?9) 


(.N«=60) (iI-(J0) 



Of the 30 respondentfj, to the question rtecxdivi*? .t^A, oril/ 12 answered 
affirmtlvel.y, Glx- held iTA memborGhip leo?!; ih?'.r,i four yeaj^a oJiO six held 
ITA membership more tiifui four years. 

-14- 
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TalJle XVI 

Number Of Years Of Organization Henlsershlp 



Years 



Organization 



1-3 



4-6 



7-9 



10-12 



More than 
12 Years 



Block Club 

Lodge 

Church 

Booster Club 
Other 



le 



{C>ZAf} (17.?;:>) 
18 

(11.5.') (69.?;) 

2 10 

( 7.4/^) (66..7;;} 

( ^y.^) 

2 17 

(lO.o;) (85*6/.) 



(7.T;) 
(5.7^0 



2 

(7.€0 



6 

(20. 

5 

(11. 5?^) 
4 

(14.8/0) 




ArovMd one fourth of the 42 respondents indioated that they held of floe 
dtirlng their organizational membership tenure. In response to a question 
asking if they had held office in orgEuiizatlons they belonged to 10 (2i$.G{^) 
Indicated that they had held office. However, in response to a question 
relating to the kind of office held, 14 responded. Tvfo (14.3/'^) Indicated 
president, 8 (57.1vO indicated vice president, 2 (34.5;^) Indioated secretary, 
and 2 (14.5';') indicated other. A full 50 percent of the 10 respondents 
held office during I967-68, while 10 percent held office during 1968-69f 
and the remaining 40 percent during 1969-70. 

- On the question of voting, 54 responded. Table XVII indloatos the 
frequency of voter registration and the longevity of the voting record • 
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Voter aegiatration ;\n6 Lengths Of Reffistiation 
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Registered 


Yoarc o£ Voting 


Yes No 


1 to ^. More than 3 


59 15 


15 59 


(72.2J^) (27.e/0 


(27.8/0 {l2.2!fo) 



Another area of inquiry on the questionnaire was the level of UA£I 
student involvement* The question was: "now often do you participate in 
organized sooial Itotivities, (social, political or oonnunity activities— 
including civil rights, home and neighborhood inprovetnent^eto. )? The 
frequency of involvement is indicated in Table XVIII. 

Table XVIII 

I'requency Of Involvement In Social , Political 
And Community Activities By Race 



Hace Very Often 



Often 



fjometines 



Haxely 



low 

Never Totals 



Black 


• 4 


5 


10 


13 


8 


40 
(74a5'o) 


V/hite 


1 


1 


4 


3 


4 


13 
(24.1^0 


Other 


0 


0 


0 


0 


1 


1 

( 1.^^) 



Of those responding to the follow-up question relating to the kind 
of activity they were most involved in, the responses weret sooial aotivitiBB 
14 (35* 9:^)1 political eotivities 6 (13«4/0* end oomnunity action programs 
19 (48.7^0. 



•16- 



18 



BEST COPY AVAILABLE 

Also relateo to the Involvenent of TOl students in various kind a cf 
aotivities were the leadership roles of the active ones. Of those respond-* 
ias to the question relating to offices held in social, political and 
oonBBinity action organizations, only $ (22.0^4) of the 4I responding to the 
q^aestion indicated that they held an office. The offices held were that oft 
President, Vice president. Secretary, Treasuier, Business nxmager, Chaiman 
and Delegate* Several of the nine respondents held nore than one office. 

Further inquiry on the WJII questionnaire alluded to training for and 
job opportunities at UAEI, Only I9 (33*^) of 57 respondents indicated 
sone awareness of job opportunities as a result of training or contacts at 
UAEI. Hie leads to job opportunities came in a variety of Ihstltute re- 
lated sources as Table XIX illustrates* 

Table X£X 
Sources Of Job Leads At UAEI 

inamber 



Sources of 


Leads 


Percent 


Teachers 


6 




Counselors 


5 


22,7 


Administrators 


1 


4.6 


Fellow students 


5 


13.6 


Others 


5 


22,7 


Total 


22 


100.0 
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Belated to the inquiry nbout Joo lead« the quest lom\a ire also focused 
on student vievs concerning the Institute's level of Job training, the 
effects of such trai lint on ;Job upgrading or job retraining. The following 
three Tables shov student responses: 



Table XX 

Hon Much UAEI Activities Considered Job Training 



Race _ 


verjr Much 


Much 


Scane 


' Uiile' 


None 


Row Totals^ 


Black 


6 


6 




7 


17 


Ui (73.2%) 


White 


- 3 


1 


2 


k 


k 


Ik (25.0%) 


Other 


0 


0 


0 


0 


1 


..1 ( 1-8*) 


Column 
Totals ^ 


? (16.1« 


7 (12.5*) 


7 


U (19.^^) 


22 (39,3*) 


56 (100.0%) 



Table XXI 

Effect of UAEI Activities on Job Upgrading 



Face 


Much 
Sffect 


ScHne 
Effect 


Little 
Effect 


Mo 
Effect 


Row Totals 


Black 


7 


7 


k 


12 


30 (78.9%) 


Vilhite 


3 


1 


1 


2 


7 (IQM) 


Other 


0 


0 


0 


1 


1 ( 2.6%) 


Coluun 
Totals 


10 (26.3%) 




5 (13.2%) 


15 (39.5%) 


38 (100.0%) 



ERIC 



-18- 

20 



Table mi BEST copy AVAILABLE 

Job Retraining Opportunities Resulting From UAEI Esgperienoes 



Opportunities 



ERIC 



Many 



Some 



Few 



No 



Row 
Totals 



Blaok 



White 



10 



11 



13 



5 



57 
(74.0^) 

15 
(26.0^) 



Column 

Totals 15 12 5 Id 50 

Peroent (50.C^) (24.0^) (lO.p^) (5^«Q^) (lOO.C^) 

Eaoh of the above Tables was also oonsidered in terms of race* 

The conoluding part of the UABI q.ue8tlonnaire fooused on student views 
of activities f facilities, and outoomes at the Institute* The first point of 
foous was the reading levels of students when they enrolled at TJiEI* The 
following Table depicts reading levels by racial groups as well as by grade 
levels* 

Table XXIII 
Reading Levels Upon Entrance To TJASI 











BonH 


Row 


Race 


1«4 


5-8 


9-12 


Xhow 


Totals 


Black 


2 


3 


19 


19 


43 
(74.¥) 


White 




5 


7 


2 


14 
(24. 15^) 


Other 




m 




1 


1 

( i.t;S) 


Totals 
Percent 


2 

( 5*4/0 


8 

(13.8^) 


26 
(44.8?S) 


22 
(37. 95^0 


58 
(99.9^) 
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Stuaent views of facility suital)ility was also solicited. Their 
response'! were: 



Hace 



Table CT . 
otudent Views Of Facility Suitability (N-59) 

"' MdsV goniewKat ' NoV \evy ' " Not No' Row 

Suitable Suitable Suitable Suitable Suitable Opinion TotalB 



Black 
White 
Other 



Column 
Totals 

Percent 



12 



14 



8 



2 
1 



2 
1 



6 

4 
1 



43 
(72.95^) 

15 
(25.4/0 

( 1^75^) 



12 22 8 3 3 11 59 

(20.5J5) (37.3/0 (13.6/0 ( 5.1/0 ( 5.190 (100.(^0 



Further inforoation regarding facilities was also sought in the form of 
student views about students driving to, and eating at^ the UASI facility* 



Table XWl 

:^quencies Tor Students Who Brive To And £at At T7ABI 



Activity 


Often 


Sonetimes 


Rarely 


Never 


Drive to 
(N-.58) 


19 
(32. 79^) 


( 6^9?^) 


3 

( 5.2/0 


32 
(55.2?S) 


Eat at 
(N-58) 


10 

(17.2/0 


4 

( 6.9?0 


6 

(10.45$) 


38 
(65. 59^) 
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To a question relating to levels of in5)rovenBnt in ooimmioation 
BkiUs (vrltlng and speaking), 17 (30,4^;^) indioated "Mttoh in^provenent," 
18 (32a9^) indicated "Somewhat inrproveaient," 15 (26.8^) Indioateu "Littlo 
Inrprovement," and 6 (10, T?^) indicated "No improvement," There were 56 
respondents* 

Students were asked to check the various areas of whiohi iJAEI made them 
aware. The replies were as follows: (These were also indicated by rcoe,) 



Table X3Cni 
Areas Students Beoame Aware Of At VAEI 





Job 
SkillB 


Oitlseslship 
Activities 


Contumer 
Education 


Nath 


' Soo'iai 
Studies 


Home and 
Family 


Other 


Itaoe 




(M.51) 


(N-51) 


(N-51) 


fN-52) 


fMl) 


(N^?l) 


Blaok 


4 


3 


U 


26 


16 


5 


5 


White 


5 


2 


5 


5 




1 


2 


Other 






1 


1 . 


1 




1 


Totals 9 
Peroents (17«3^) 


5 

( 9.85^) 


17 
(33. 39^) 


32 
(62.755) 


21 
(40.45*) 


6 

(ll.¥) 


8 

(I5.75S) 
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A making In th« order of i^rsonal jjportanoe, txom anoBg th« people « 
fMiXitlee and oontent offering wes asked of fomer TJi^SSl etadenti* 



Staff 36 

Faointles 39 

Cofonee 31 

OED 40 

Fellomihlp 32 

Goaneellng 33 

Teztteoke 30 

Others 13 



Table mm 
Bank 2y laq^ortanoe Of UAEI Heaoozoe 



H Flrat Second Thlad Fourth Fifth Sixth Seventh ^tfrff^ 



18 13 3 1 
(50.(?i)(36.¥) ( 8.3S«)( 2.85^) 



14 11 3 2 6 2 1 
(35.9^)(28.2?S) ( l.T^X (15.4^)( 5.¥) ( 2.ejg) 



12 14 3 - 

(38.7?«)(45.2?6) ( 9.7?6) 

16 18 3 2 

(40.C96)(45.0J«) ( 7.5^)( 5.<*) 



( 3^.2^H 3^25t) 



( 2^93^) 



4 9 6 3 2 5 3 
(I2.596)(2e.l9^) (18.8^)( 9.49^) ( 6.296)(15.6^) ( 9.^^^) 

(l2a9t)(36?39S) (27!3?i)(l2!l9{) ( 6.1^)( 6?l?^) " 
(lo!o?g)(43!3*) (16!79^)(13?3^). ( 6.79^)( 3.^) (6.^) 
(73^39^) ( 6J7?^)( 6^79^) ( 6.7^) 



(6.TJi) 



In reeponae to qiaestlone relating to extra ourrloula aotMtlee 
at VAEI the reanlts vere as shown Ih Table XXIX* 
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Othtr AotiTitUa GbP«RMtont For Being, it VASZ 



Rttfttoxui 


168 




Oonntmltj OKgaaiisAtlon 


2 

( 3.89^) 


. 51 
(96.25^) 


CoanMllng 




47 
(92.29fc) 


Tatoxlnff 


10 
(19.69^) 


41 
(80.4?i) 


Tastl&g 


15 
(29.4^) 


36 
(70.65^) 


Sooiax Srsntf 


( 


48 ^ 
(94.a5«) 


Nmr Been Tbtre 


15 
(29.4?^) 


36 
(70.6JJ) 


Otfatr 


11 
(21.6jt) 


40 
(78.45^) 



Fonur ttodents of UAEI vtzt Mked vliat their penonal goAli «t VASI 
nb«7 vtipondtd tfattflyt 

Table XXX 
P^rtODal Ooftls Of VAEI Studenta 



Goals niuiber Pezoant 



Kore ednoatlon 


34 


59.6 


Binh adhool diplcna (OED) 


38 


69*1 


Job prepazatiott 


11 


20.4 


Spaoifio akill training 


8 


14.8 


Student fellovahip 


2 


3.7 


Psepaxation for teat 


3 


5.6 



-24*^ 

26 



BEST COPY AVmUBLE 

Respond'lne to the question) "Dicl you reaoh your i^oals?" The anevers 
weret 



Table OTJ 
Frequency Of Those VfAo Heaohod Goals At 



■ ■■r »w'i iiH 1 > 

Raoe 


Yes 


No 


Not Quite 


Row 
Totals 


Blaok 


15 


26 


1 


42 (73.75^) 


White 


5 


9 


0 


14 (24.6?S) 


Other 


0 


1 


0 


1 ( l^l^O 


Coluznn 
Totals 

Percent 


20 36 
(35.¥) (63.?/^) 


1 

( 1.7';;) 


(100.0^) 



The final area of inquiry on i;he questionnaire wast Have you any 
oonments that yuu feel nay he helpful in the evaluation of the Institute's 
efforts? The following Table indicates the general areas into which the 
oonments fell ond the frequency. 

Table XXXII 
UAEI Student Consneuts 

Category of Consoents Frequency of Mention 



Program generally 


30 


(48.495) 


Subject natter 


30 


(48.4?^) 


Facilities and material 


31 




Staff 


31 


(50. p^) 


PeraonAl attainment 


31 


(50.(^0 


Job training 


32 


(51.6^0) 


UAEI aa a place to ooiqplete education 


33 


(53.296) 


loiproveDent of education generally 


33 


(53.2?S) 


OED Test infomation 


34 


(54.6?^) 


Class siee 


35 


(56.59^) 


Other 


38 


(61.35^0 
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TTAHI onergloB wore oenteroa Ia five baaio areas t 

!• Professional and Continain^ Eduoation 

2« Adult Baslo Eduoatlon 

3* SSretems Aoalysis 

4« EB9lo;^iQent 

i* Coanunitjr lovolveaisnt 

ReiEQ^otiTely, the general otijeotlves for eaoh of the baslo areas werei 

1* To develop speolal training pro^^cva for adalnietsatore 
of adult education that would recognl?ie, solve and prevent 
pro^leos in adult eduoation* Znolu^^dd would he an eansH 
inatlon of speoifio professional prchleos relating to 
Instraotional progruning, oareer growth, cmxriouluiB develop- 
nent and a broadening of professional understanding of 
adult education. 

2* To involve undereduoated and uneduoated, une^^loyed urhsa 
residents of Nstropolitan Detroit in a oassive fanLl^r-oriented 
education-tutorial progran* 

3* To lystenatise and organize research oaterials in order to 
provide consistent interpretation of data and assure validity 
and reliability in predictions and generalisations. 

4* To test a variety of programs of pemanent eoplogment for 
undereducated adults, and to identify organisations that 
were involved in cooperative prograas alned at job train- 
ing or job upgrading. 

3* To devel^ and test a variety of prograas and approaohes 
to enoourege the effective involveaent of adults at all 
levels in local conninity, city, state and national affairs. 



Oonolnsions Related to General Objectives 
Objective 1. 

To develop special training prograas for adolnistratcrs of 
adult education that would recognize, solve sad prevent 
probleas in adult education. Included would be an tSMS- 
iaation of specific professional probleas relating to instruc- 
tional prograoDing, career growth, ourrioulua dtvel^patnt and a 
broadeniag of professional uaderstsading of adult education. 

Since this aspect of UAEI was direoted at the staff, little Is 
available, niere is considerable evidenoe that werkf^ps and 
other training procedures were enployed early in the ITAIII projeot* 
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Vhe indloation Aran lnt«rvlfvit hovt7«rt it that th« training 
Mitioni on tht ViSI site vtzt Short liTtd» but Inditidual 
Mobora of tha staff iB?ol7«d thaaaalTaa in aalf-iqprofvanint at 
the yarlQua looal oollogea and imlTaraitiaa. Thara aza oaaaa 
vhara aow of tha inatrootional ataff tegan inatmotlng 
with Bdniaal oradantiala at UABI gamarad aayaral yaara of 
oollaga training and oradit dtiring that lant pariod of tlM. 

Tha Inatraotional ataff vaa daaply oonoamtd ahout Joh aaonritj. 
Ihia oonoloaion ooaia trcm tha faot that thara vaa ovar a ona^ 
hondrad paroant tnmorar diving tha tiai oorarad Igr thla raport. 
Aa attf)ara of tha ataff aaznad battar oradantialai thagr laft thia 
pgoggta for Bora itahla ooo\ipationa vhara thara vara opportonitiaa 
for grov&« 



ObJaotiTa 2. 

To infolTa tmdaradnoatad and unadnoatadf nneqtlogvd vrban zaai» 
danta of Mitropolitan ])atroit In a oaaalTa faailj oriantad tdnoation 
tutorial progran* 

Xh a rating of \i8afalnaaa" on a aayan point aoala in Tabla 3CCZ7t 
nathaaatioa raoaivad a total of 88. 9^ vary naafnl and naaful ratingai 
oonauMr adnoation 85 paroant varj uaafnl and naafol ratings. Boat 
and f aaily litlng g idnsd 64 paroant of tha tary niafal and ttaafol 
ratlnga. lb Tabla X!Cnz 6^^ paroant of tha raspondanta atatad that 
thagr vara oada avara of nathamtioaf 40 paroant atatad tfaaj vara aada 
avara of aooial etudiaaf and 33 poroant that thay vara oada avaxt 
of oonanmr adnoationt Tabla mziZ. Whan aaktd to rank tha paqpla» 
faoilitiaif and oontant of faring of tJAEI, 86 paroant of tha raspondanta 
gK?a tha ataff a rating of 1 or 2 on a 7 polat aoala vith "1" aa 
tha hlghaat ratlngi 85 paroant gavt OBD a 1 or 2 and 84 paroant ratad 
tha oooraaa 1 or 2* 

In Tftbla XXX 6$ paroant of tha raapondanta indioatad that thair goal 
in attanding TKAEI vaa tha attainaant of a high aehool diploaa (OSD) 
and 6 0 paro ant indioatad tha goal vaa obtaining aora aduoation* 
Tltbla XXn ihova that 33 paroant of tha raapondanta fait thaj had 
attalnad thair goala. 

Tha prograffl vaa aodaratalj affaotiva in attaining Objaotiva 2. 



ObiaotiTa 3« 

To agrataiatiaa and organita raaaazoh oatariala in ordar to provlda 
oonaiatant latarpratationa of data and aaaura tmliditr and raliabilitj 
in pradiotiona and ganaraliiationa* 

Oaa to tha tima that alapaad batvaan tha tarodnation of tha projaot 
and tha rraltutionf and to tha faot that paraenaal vho night ba 
inforaad about tha qrataaa analyaia ooaponant of tha projaot hata 
laft tha projaot f it ia not poaaibla to aaaaaa tha da^praa of attaia- 
aant of thia objaotira during tha lifa of tfa^j orlglaal projaot* 
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To test a yarlety of progrwu of poxnaaont tnplogrMnt for 
undoxeduoated adultif «nd to idtntixy oxganlMtloni that 
vere Innrolved in oooptratlvo pxogrtBMi aiatd at Job txainlng 
OS job upgrading. 

An Inqolzgr in tho TJABI qtiostioimaixt alludtd to tzainlng for 
•ad loads to Job opportunitit a at UAEZ. Shixt^-thsM porotat of 
tho 37 rtspondonts indioated aomo awazonoM of Job qpportunitioa 
aa a xtanlt of training or opntaota at TKAEZ. !Cbf Itada oaai 
f^m a variety of aouroea both formal and infomalt Tlkblea ZZ 
and m indioate that 3$ peroent of the rtvpondenta to the 
TTAEI queationnaire felt that projeot aotivitiea gave little 
or no oonaideration to job training vhile 33 ptroent felt that 
UAEZ aotivitiea had little or no effeot on Job upgrading. On, 
the other hand the reapondenta in Table ZXZI were about efoallj 
divided in their opinion about job retraining Qpportunitiea 
reaultihg txom TJASI experienoea. lEhirtj peroent atated that 
0817 o^rtunitiea resulted » vfaile 3^ peroent atated that no 
^poxtunities resulted. The reoainlng 34 poxoent stated that 
"few" or "sobs" opportunities resulted froa the point of view 
of the VASE (jnestionnalre xespondents, the projeot was aod- 
erately suooessfol in Meting the objeotive of training aa f ar ae 
upgrading the eaplojMat atatua of partioipaivta. 



Obdeotive 5. 

To develop and teat a variety of progran and approaches to 
enoourage the ef f eotive: iavolveirat of aWta at all Ivfvla in 
looal oonnmitjy oitj» atate and national affalra. 

Seventj-three peroent of the respondents to the q^stiomiaire 
indioatAd nenibership in soim sort of soeialt politioal or ooMinity 
action group. Tventy^foor peroent indicated that thij had held 
office in the ergeniaation at som tiai during the three jear 
period 1967-1970. Ssventy^tira percent of the respendenta ia- 
dicated that they had been regiatered votera during the duration 
of the T7AEI project. 

t 

Whether or not thia waa a direct result of partioipaticna in the 
UAEI projeot or for acat. other reasoa» the reapondenta were 
videly involved in public affairs, aoM of then in aa intensive 
aa well as an extensive way. 
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APPMDIX 
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UAEI Student^^ticipints jjsT COW AVAIUtBLE 



City la which 

U N^JM (Optional) . 2* you live 



— j 
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3* 3ext (0) Male; (l) Female 

Baoe: (0).^ Black} (I) Whitej (8) Other 

5* Are you an Aiaerlcan cttlaen? (0)^ Yea; (1)^ ^ 

(O) I Born; (I) Naturalised 

6« What 11 your aarital status? (0)^ Single; (1)^ ^arried^ Dlvoreed; 

(3) Separated; (4)^ Wldoved 
7. Your Hes (0)^ 17-20; (1)_ 21-25; (2) 26-30; (3> 31-^; 

ih) U1-50J (f )^ Over 50 
8* Bo you have any school age children? (O) Yes; (1) Mb; 

If 80, how naaay? ' 

9« Frott \<hat person or source did you learn about the Urhan Adolt Bducation 
' Institute? 

(O) The newspapers (l)_ Radio or TV; (2)_ A social agency 



S,S.C«» welfare, A2)C» etc*)> (3)_A friend; (4) A student at UASX; 

(5)_, Other (Please specify) 



10. When did you first enroU at UAEI? (O)^ 1967; (l)^ 1968; (2)^ 1969s 

(3) 1970 

11« Which of the following comas closest to your reasons for cooing to UABX? 

(0) , Reeded to learn reading, vritingi arithnetio; (1) Wanted to iaprove 
ayself ; (2) , Wanted to finish high school; (3) Becomended by ay worker; 
Ck) Veeded taore education to advance on uy job; (5)„^ Mkeded acre eduoatlot 
to get a Job; (6)^ To take <m Test; (7)^ Other (Please specify) 

12* How ttany hours per day did you generally attend UAfiX? (0)^ One hour; 
Mmmmm ^wwp^l (2)^ T^wce houT*; (3)^ houra; (4) yiv« hours; 

32 
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13«, How ma^ 4»y« per veek did you attend UASZ7 (O) Om day; (1^ Two diy«$ 

(2) , Three days; (3) rour daya 

lk» Vhloh ;deiy(6) were you moat often at UABI7 ■ 

am long did you remain at UAEX? (O)^ Less than one year; 1-8 years; 

(2) 2-3 years 

16« What was the highest grade of school you oompleted before enrolling at UABZt 
Blen«ntary<M»l» 2» 3i 3$ 6, 7, 8; High school— 1> 2, 3» k 

m 

17* Bid you have any special training in any field? (Q) I'es; (l) Ito 

If yes, what was that training? ■ 
Id. Have you ever been employed? (0) Yes» fUU time; (l) Yes» part time; 

(2) No 

19* Were yoa employed when you enrolled at UASI? (0) Yes; (l) No 
20. What was your ;)ob? ' 

* 

21* If you have dhildren> are you a member of their PTA? (0) Yes; (l) No 
22*. If yes, how long have you been a member? (0) One year; (l) Two years; 
(2!i Three years; (3).^ Four years; (k) More than four years 

23* Which of the following are you a menber? (0) Block club; (1) . A lodge; * 
(2) A church; (3)_ A booster club; (k) , , ^ Hone; (5) Other organisation 
(Please be specific) . 

2lf« How many years have you been a menber of the organisation(8} Usted above? 
(^)— ^1^ yw»i (2) , Years'. (3) ^ Years; {5)^Vears 

2$. Did you hold office in any of the above organisations? (0)^^ Yes; (1) Ho 
If yes, what office? . 

2$. If yes to sbovei when did you hold office? (0)^ 67*68; (l)^ 68*69; 

(2), , 69-70 

27* Are you a registered voter? (0) Yes; (1) No 

If yes, for how long? (2) , 1-3 years; (3).^ More than 3 years 

-3^- 
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How often do you partl6ipat« in organised social aAtivitloa» politi6aI aotivi* 
' tias, or coiaounltir action activities (civil riithtsj liooa and neigUboztiood 
is^ovenent aotivitiesi etc.)? 

(0) Very onen; (X)^ Often; (8)^ Sona* 
tlaasj (3). Rarely i (k) Never 
'89« If you participate at aili oheek the activities you are aoat often iavelvedt 

(0) Social jftctivities; (x)^ JoUticaX activities; (2)^ Goonunity 
action pr^graas 

'30* Hava yea held office in any of the groups you have servedt io) Yes» (1) M» 
3X« Cheek any and aXX offices heXd from the foXlowtng lists (0) Artsident; 

(1) Vice ftpesldent; (2) 8ecrataaeyi-C3> teeasurart (k) Busiaesa 

Manager; (5}^ qhain»A; (^)_ fieX' gate; (7)_ 6ther (Please specify) 



38)1 As * result of your training and contacts at UA8Z> did you heeona amara of any 
job ^pportunlilea? 

(0)^Yes; (X)_2to 

33* If you did get sobs leads to 4ob opportunities ifblle at (MBZi txm nhon did you 
get the lafomatloaT 

(0)_ Teachers; (X ) OounseXorgt (2) Admlnlatratogt: 



(3)_ FaXXoir student; Ck) Other (VXeasa specify) 
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3'^* ttow such of nbat you did at UASZ could ha considered ' joh traiaiagt 

to) Vary noch; (X)_ Maoh; (2)_ Sceia; (3)^ UttXai (k)^ Itoao 

35« ^ you vera already enployed» lAat affect did your activities at UMBZ hsiva oa 
UPtfradiag you on your Jobf 

to) Mich effect; (X)^ Sens effect; 

(2)^ Uttla effect; (3)^ tb affect 

36* What heats describes your opportunities for job retraining as « rasoXt of your 
axparlanoaa at UABZ7 

(0) Many opportunities; (l)^ 8ona eppeartunlUes; 
to) rev opportunities; ^3) opportualtlas 
37* What nas your laval of reading skiXX nhen you arrived at UABZf 

to) let to kth grade; (X)^^ 9th to dth grade; to) 9th to X8th grad«| 

(3)^ »oa«t hnoif 
' -92» 
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38« Hbv BMOlit la your opinion > did you improve in oonRMnloaUoa iKkillr (wltiag 
AoA spaaklng) a r«8ult of study and oontAOtft at UABZT 

(0^ Nooh IttpTOVfd; (1)„ Somtwhat impopowdj (8)^ Uttla la|QPov«B«t| 

(^) No iAproveiMnt 

39. GlMOk Iton tho foxWlng Utti any other areas 

to^ Job akilXi; (l)^ CitlMneWp aeUvltlei; (8)^ Contwaer eduoatloa 

(avir to bvy, eoit of buying, InetaXlneat Iraylngi •to.); (3)^ Natbiaatletr 

W„ 800UI Stttdlea; (5))^ Hone and Peaily Uviag; <6)^ Othwpi (Mmm 

- liO* Mmm Mta, (X. 2, 3» •to.) the experiencei tiheoM ahow, that yoa Tl«r « 
the Met ueefUl and iHportant experleaoees 

(0) _ OS U (2)_ 2; (3)_ 3; H (5)_ 5> (6)_. 6 
la* IB yeitf opiaioa» how eultebXe vere the faolUUes end ewipM 

to) ifeit euitifhles (l)^ Sulteble; (2)^ 8ontMhat eoltehU; (3)^ Bot 
veiy euitiftlet »ot eulteble; (5)_ Ho oplaloa 

te. m m have oeeaoloa to drive to TMXZ idiUe tekiag oUiseet (0)^ OftiB} 

(l y ,, CtaetlMii (2)_ Barelyi (3)_ HiV« 
kif Boir often Aid yea have oooaelon to eat imh a>t UfUnt (0)^ Ofteai 

(1 ) , , ScBetiaees (2)^ Berelyt (3)^ Hewr 

BatfB» if yea eaa, (X, 2, 3» tte.) la their order of mpcartaaoot thoee thiafi 
peraeaaUy aoet laportaBt to yea at UAIXf (o) ^ihe teaehert aaft adaiale* 

titttorei (1) Ihe fiMlUtieei <8)^ the eouriee of study; (3).^ Am OID 
t^est preparatieai (k)^ Che conaseXlags (3)^ tte stodent feXXeirthipS 
(6)^ Hhe text heoksi (7)^ Other (Mease speeil^) 
Are yea a asiUr of a eoBMiaity ernaaliatiea that has evir heU its tteetlafs a 

(0)^ lesj (X)^ no 

^« Xf you have ew been la the UfOtX bulXdiaf Her anytbiai other thaa a oXaaa» 
nhieh of the fdXXsvias eoMs eXoeeet to your reason toot beiag theret 

(0)^ yer eooaseXiagi (X)^ for tisteri«ii <ft}^ liov ft teitf (3)^ iMr t 

fooiaX evettti (k)^ Mmv heea there; (9)^ other (tieMs ipeeiiy) 
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k7\ Vlhat were your personal goals at UABI? 



Pld you rtach your goals? (0) Yast (l) No 
XT yes, what wars those goalsf 



?laase sis^e any coaoeAts about the UASZ program that you feal noiUd help to 
this evaluation. 



